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Health and Safety Policy Statement. 
 
Bucks Recycling Limited, is committed to ensuring the health, safety and welfare of its 
employees and those who may be affected by our acts or omissions. We will as an organisation 
establish procedures and systems necessary to implement this commitment and to comply with 
our statutory obligations under the requirements of the Health and Safety at Work etc Act 1974 
and associated regulations.  
 
In accordance with section 2 & 3 of the Act we will ensure:- 
 
(a) The provision and maintenance of plant and systems of work that are, so far as is reasonably 
practicable, safe and without risks to health. 
(b) Arrangements for ensuring, so far as is reasonably practicable, safety and absence of risks to 
health in connection with the use, handling, storage and transport of articles and substances. 
(c)The provision of such information, instruction, training and supervision as is necessary to 
ensure, so far as is reasonably practicable, the health and safety at work of our employees. 
(d) So far as is reasonably practicable as regards any place of work under our control, the 
maintenance of it in a condition that is safe and without risks to health and the provision and 
maintenance of means of access to and egress from it that are safe and without such risks. 
(e)The provision and maintenance of a working environment for our employees that is, so far as 
is reasonably practicable, safe, without risks to health, and adequate as regards facilities and 
arrangements for their welfare at work. 
(f) To conduct our undertaking in such a way as to ensure, so far as is reasonably practicable, 
that persons not in our employment who may be affected by our work activities are not thereby 
exposed to risks to their health or safety. 
 
Employees are reminded of their duties under section 7 & 8 of the Act:-  
 
(a) To take reasonable care for the health and safety of themselves and of other persons who may 
be affected by their acts or omissions at work. 
(b) To co-operate with the company by following  our health and safety policies, procedures and 
Safe Systems of Work. 
(c ) Not to interfere with something provided for safety. 
 
All employees are reminded that they have the legal right to remove themselves from a place of 
work if they believe they are in serious or imminent danger.   

 
We will consult with employees on matters which could affect their Health and Safety and ask 
our employees  to report any unsafe acts or conditions that they may identify whilst at work.  
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